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This agreement, was made in 03/01/2022 0w 03/01/2022 8 Aaall lia ﬁ)_ﬂ
between:

4 gaidll 72195 Aunan

Establishment number: 20-1948046 20-1948046 -5l a3

Authorized Signatory: MAHEMMAD e R IR asd g3 b ety

Capacity of: MANJR Gd e iy

Referred to hereinafter as (First Party). (U031 8 AT s Lasd 4] ,Léig
And; ANWAR GHASIB NAJI ALGHAMDI L“g.).,ewi L?:;-’Ls wole 543l
Nationality: Saudi Arabia o gl il
National ID: 1099541623 1099541623 :aabs o1 4, 4]
Referred to hereinafter as (Second party). (S o Lally) cay Lagd 4] 5L
And together they are referred to as (the two parties Loed ol of ooLo ,Lall) 5 Las Lagd Sl

or both parties).

The above details shall be deemed as an integral part of this contract, and dise ps S5y cadall lda oo Tz ¥ leje oMel a8 Ll Slly yuas

together with its annexes, they form an integrated unit and are considered . .
5 24 g Ly Wny @aly g s Gy wdadl o ls e iad AelSie Sus g

part of the contract to be interpreted and complemented by each other.
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Unified Employment Contract

*

Parties Information:

First Party's Information

B o il

Jigdlld bt il

National Address

Phone Number

Maoabile Number

Email

Second Party's Information

3954,%&,@,ﬁ),,1u_@m1@u

ool Ol giadl
65641, 4Ll — 6555
0590019092 Blaaell aila @l
0590019092 Jgzdl 08,
G9!
oumdh@hotmail.com .
sLaaeld L;o..w)ﬂ

Gender Male
Marital Status Single
Religion Muslim
Birth Date

National Address

Maobile Number

Email

] 4 { P NN B
el Aelas ¥ Wl
plas sl

06/06/1998 2 Mead! =l
3954, S i e pallos el g s

; o) goad!

65641 — i L]l gastalste

0502482887 Szl 8

oumdh@hotmail.com 9 SI¥ a5l
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Unified Employment Contract

Contract Conditions:

il » gy

1.Job's Title & Work's Location

Job Title accounting NP B s ol anall
Work Domain Inside Saudi Lo gaudl J5ls et Bllas
Work Location Baljorashi - NT Jeadl j50
Work Type Full Time JolS algs Joadl g 95

2. Contract Period

The contract shall be effective for indefinite Bodzme yub Buted udall lie 3145 6

period of time starts from the official date of o0 b Jaall :.;"m‘ ERRTITIN ki s fag

reporting to work on Sunday 02/01/2022 . 02/01/2022 3ol sl sl

3. Probationary Period

The second party shall be under probationary  Tuus gy 90 Lgiie & 53 8 el Ll b Lall ey
period of 90 days beginning from the joining date 5l Lol P Jis Vg eall 45, e £l s
and it does not include Eid AL-FITR holiday nor

Ao el 83y ma Yy Jaall guie
Eid AL-ADHA holiday nor sick leaves. el 31Ny iy Jadll
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4. Work Hours & Weekly Rest due gl Al I g Joadl ilels 4

Normal working days shall be 5 days per week dzi g g;}f.wi’l o \;Lﬂ S dgoladl Jeal! ;zl.j Sueed
and working hours shall be daily as 8 hours. In Sl @il gy g cleluB ) A sl Joadl wilelu
addition, the second party shall be entitled to 2 Ao gl A1 poe2

rest day per week.

5. Annual Leave @ giad | ol 5¥1 5

The second party shall be entitled to a paid  Zcgdio &y gim33ln ple JS e Sl 8 )l 5y

vacation of 30 work days, each year. Jes 25530 Lua oYl

6. Wage & Financial Benefits Al Ll 3edl g 1.6

The second party shall be given the following .
N Ul ety ¥ty o1 Sl (8l ot
wage and benefits: B

Basic Wage 4000 el )

Housing 0 OSeud!

Transportation Jadt Juu

Commission 0 Y ganll
)

Others . S Ay ey

*Including transportation el Jus Jeba *

The first party pays the second party each month a (4000) 508 | Ul 5 el oY1 Ll 2

total amount of (4000) Saudi riyals. e JS g somian g5 ga Jby
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7. Second Party's Bank Account

Gl @kl Sidl cluctl Sl glas .7

Information
Bank name RJHI = bl el
IBAN SA4880000177608016049154 ola¥l f"-é)
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Unified Employment Contract

First Party's Obligations

Providing the second party with health care in accordance
with the rules and regulations of Cooperative Health

Insurance Law.

Registering the second party in General Organization for
Social Insurance (GOSI) and fulfill the payments of

contributions according to their systems.

Granting the second party annual leave, official holidays
and sick leave as required by the labor regulations approved
by the Ministry of Human Resources and Social

Development.

Returning to the second party all certificates or documents

that has been submitted.

Paying the first party wages and settle his entitlements
within a maximum period of one week from the date of the
end of the contractual relation. If the worker ends the
contract, the employer shall settle all his entitlements within

a period not exceeding two weeks.

Jo81 28 ,all b 521

lady sl crpalilly LN (8 Jlall Al Bule 0 gty

ligelel Bolall S gl sl L ol Jymmais
Leralanl s 181 W slu g Agelaza

e 1 Jlaally &y gieadl ol 3l Y1 L 8 yJadl e

Joatl sy Ay duntas e 385 A pall ol 3la Y1

Loy ooz 1 gty 4y sl 251 5adl 55155 (o Buatadll
A dpannll anas¥y Jaalt allai po o slas ¥

ol iloled o dpad de sl Lo pan LI L8 Ia Tl I} ey o

wels

&by

oo S lem £ gl M5 A8 55> Budiniy Jalall jof ads
Gl s Jolall QIS 13 Lol Bpuzall A8Mall elgusl 755
I UalS a8 i Adint Joadl oo e g cadall

# N
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Second Party's Obligations

To finish assigned work in accordance with the principles of
the profession and in accordance with the instructions of
the employer, if these instructions do not violate the

contract, order, public morals, or has a potential danger.

To take adequate care of the tools and tasks assigned to
and the first party's ores that at the second party's disposal
or in which in his/her

custody, and restores the first party's materials that did not

consumed.

Approval of the first party deducting the prescribed
percentage from him/her from the monthly wage to

participate in the General Organization for Social Insurance.

Committing to good behavior at work and at all times
committing to law, rules, and etiquette in kingdom of Saudi
Arabia. As well as rules, regulations and directives enforced
by the first party and bearing all fines about breaching the

regulations.

To provide all assistance and support without additional
wages in the event of disasters and threats to the safety of
the place

of work or the people working in it.

To undergo medical examination according to the first
party's request prior to or during the course of work in order
to ascertain whether he or she is free of chronic diseases or

occupational diseases.

S B atl el 5l

3399 Aigall Jsso¥ Ladg taull IS sodl Jaadl sty o
b ilogdazdlodn b 0S5 @I 13 st s dadl Claglas

L_.;ré u_<_3 P‘b caaladl @L{)H 3'1 ‘saUa_u_ﬂ 3? cidall u.a.n.zg

)Ia.'}d_”.g.,b)_a_)ut,m:\.ﬁ.é_ﬂ

] sutuadl milagall el ga¥l 4,818 4ilie gu:_igi
EEJUN LIPS P NON N Py - US| TN PON | BENINES (S
s Sl gl Jo¥ 8 ladt N sy of s caiige 8 0555 Ll ol
a.i‘\.@.lmﬂ

oo dele 8558001 Aewsld Jo¥1 8 Jall ¢ Undial e 438 ol
bielall Aaladl s gall 8 1,20 (5 e ddl o)
Aeleis Yl

ez GB35 e heall s Ll @MYy L glaadl s 0 52y o
ha¥lg elalally o8l e ¥y Aalasly o aly ouls ¥

el il IS s A gl By yall daShaadl 3 due poll
demiyg Jo¥l 8 all sl Ly Jgenall claglaally sl ol g
sl axatlies e ALl Adladl lat ol JolS L) 8 Lt
dolas¥

Ldba] |yl il b yads o 95 Baclus s 098 IS pady of
ol Jaadl )18 Aadhes gy il SUas-Hl g 2] oS > B
ad elelall Lola sl

q‘d\ Aadall oo gmall-Jaall Cislio M\Eﬁj-b@oi
Gamall coslitl ol Joadly Gl b dule Wil o) (B ot

kel of dgigalt (ol ol o 5 5ls
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Unified Employment Contract

General Provisions

The Labor Law and its executive regulations and the

ministerial  regulations and  resolutions and  the sl el il ol il dnmi¥ g Joadl pllas o955
organization?s work regulation approved by the Ministry of B e Btataal 3Lanally Jaadl PNESEEEA ) PR TS ]
Human Resources and Social Development, shall be the 4:;? G el el e lane Wl Beaiall g 2 4l o 51 adi 85059
¢ - ~

reference in all matters not explicitly stated herein, and it O 3o e 5o aatg cdall gy e a5 50 o el ol ity
shall be deemed as an integral part of this Contract. In sedafle LAY A8 oo udall Iis Joeyg udall
addition, this Contract replaces all previous agreements and Sz g o) Absl of Lgie dga st da,lud) o~
contracts including oral or written if any.
Both parties agreed that the addresses stated at the head of .
this Contract are the official addresses for exchanging

Lbi;\j}’ij Q‘J\L}}Hj Ql)i.’uiv}“ Jolad deliasdt ‘Jﬁj\.:uz_“
notifications, announcements and warnings and the

Aallas Ama o1l Oldolsgdl i

correspondence is considered a legal argument.
Both parties acknowledge that they have known and daal i ei&;i S Lagds bade 18 Lagsly L8 a0V 3,
understood all the provisions and contents of this contract. U gasirag
The singular form includes the plural and the plural form -~

;AM!M@#‘WﬁM‘MAMﬁM
S aoLadly el s usls e JI5 LAY
@ Lo crolze Wy e bl alse a1 Jodis (olea¥l N

[SIEERSETUN-L) Y- | POV . )

includes the singular, and the reference to one gender
means both genders, and the reference to persons includes
natural and legal persons unless the context of the text

requires otherwise.

References to any law, regulation, decision, or instructions )

J@?ww%&i%j&l;%@!w@i

shall be interpreted as including amendments that may

occur to them from time to time.
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General thgonizalion far Sociat nsurance

The contract shall be automatically renewed for an )
do ya by elle cdliles 8l Lslals uaadl Lia sus
equivalent period, unless at least 30 days prior to the contract
Ll 50 30 e Ja3 ¥ By wgamilly digly putay 31LYI
end date a notice is given by either party of its intent not to

renew the contract.

| Additional Terms

T s il § Atlanay Aol D (Jasl

8788 Aliiiad ol dudg Jaall doelialy 5yl0¥ Ludsms N
sulg
)53T CEVU gl o LS dmanlly glaiis Pes FEIIRLY
dumazel! Gl
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