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AP ot b “ Unified Employment Contract

ange

This agreement, was made in 23/04/2021 ‘o 23/04/2021 P waall lia faﬁi

between: zawaj.charlty ZL.:. I C‘ﬁ) - P X

EStabIlShmen[ number: 20-1 948046 20-1 948046 :E; P N ﬁé‘)

Authorized Signatory: MOHMAD AHMAD Galal sos| il s 2B 53 b Lelia,
ALGIMDY

(Sl e (didpmy

Capacity of: mingar

(U9 8l e 4] L
Referred to hereinafter as (First Party).

And; MOHAMMED AHMED A AL GHAMDI Seladl el el !l dams g
Nartionality: Saudi Arabia Lo gl il
National ID: 1031903154 1031903154 :aab o1 &4, g4
Referred to hereinafter as (Second party). (G CaIath) day Lagd 4] 5Ly g

. —~
And together they are referred to as (the two parties ot dall ol Lo, 1) | Laa Lagt Lins

or both parties).

The above details shall be deemed as an integral part of this contract, and 4i>Me po S5y ciall fda ye Timmy Y fe 3o aMel et Ll il iad
together with its annexes, they form an integrated unit and are considered - .

8 Y 2 ,L@Wfsmlﬁgﬂ.éj&%@..\.&a)\gm‘;}?){:‘_ajgd.e&nb‘.ug
part of the contract to be interpreted and complemented by each other.
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Unified Employment Contract

Parties Information:

13 ¥ bl

First Party's Information Jo¥ &bl alily

3954, S i, sasadlone cllodls L

National Address ik ol ol giall
65641, 4>LJI — 6555 i
Phone Number 0590019092 slaiel casle o8,
Mobile Number 0590019092 o=l o3,
ISR
Email oumdh@hotmail.com .

Second Party's Information P &4 (RO BN 2 [ 1
Gender Male ' S8 ]!
Marital Status Single el Aeloas W Al
Religion Muslim ol ALl
Birth Date 25/10/1965 Seall 255
National Address il ol ol giall
21421 — i, =l .
Mobile Number 0590019092 Jloxll 03,
Email oumdh@hotmail.com oSy
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Unified Employment Contract

Contract Conditions:

1. Job's Title & Work's Location

radadl s gy

Joadl \Se g Aigalf .1

Job Title mangar
Work Domain Inside Saudi
Work Location Baljorashi
Work Type Full Time

2. Contract Periof:l

LAY Sl sl
s n) d;.b el 5las
A=l Jeall sie

JolS algs Joall g g

The contract shall be effective for indefinite
period of time starts from the official date of

reporting to work on Friday 23/04/2021 .

3. Probationary P‘ériod

Badzme yué Butel udall lde 3Las (g pues

P deall Gl 8 lall 5 il s (o T
.123/04/2021 381 gall Aaazll

The second party shall be under probationary
period of 90 days beginning from the joining date;
and it does not include Eid AL-FITR holiday nor

Eid AL-ADHA holiday nor sick leaves.

TJ..}:LA‘%90 L@J.\A%ﬁ&ﬁdglﬂ‘d%ﬁ&p@
St it o oty ¥ Jaald a5 B
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4. Work Hours & Weekly Rest : duc grudl Aol g Joadl Silelu 4

Normal working days shall be 5 days per week Sooxl g ﬁwc}” o PU 5 Agaladl Jasdl eLﬂ S
and working hours shall be daily as 8 hours. In il (8 ,lall g2y g cile b8 3ue sl Joall cile L
addition, the second party shall be entitled to 2 ' Ao gl A1y Py

rest day per week.

5.Annual Leave | : | % giadt i 3015

The second party shall be entitled to a paic? degdiie dysiw Bila] ple JS (e LI 8 Iall 3ox,

vacation of 30 days, each year. ; ‘ : 23230 Lgiae Yl

6. Wage & Financial Benefits adladt L 30ty 1.6

The second party shall be given the fol!owing;

TEEREONPRE AW [PPSR N [ P Io

wage and benefits:

Basic Wage 8000 ‘ Lttt 281
Housing L0 _ RCOA[
Transportation ; Jadt S
Commission !B ‘ Y gaaldl
Others | ‘ G dgaas Yy
| 7000
* Including transportation . ! Jaat Jos el ®
The first party pays the second party each month a B8 | i Sl lall Je¥lca Ll ad

total amount of (15000) Saudi riyals. e IS Bl 3ty 0 92w JbL 5 (15000)
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7.Second Party's Bank Account -
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Un‘:ified Employment Contract

'

First Party's Obligations

,

Providing the second party with health care in accordante
|

with the rules and regulations of Cooperative Health
1

i

Insurance Law. i
: f

i

!

Registering the second party in General Organization féar
Social Insurance (GOSI) and fulfill the péymem's jpf
contributions according to their systems. t

|
Granting the second party annual leave, official ho!ida}/s
and sick leave as required by the labor regulatioﬁs approw—i:d
by the Ministry of Human Resources and Sociéal

i
|
Development. !

Returning to the second party all certificates or‘documenv%ts
that has been submitted. ;
|
Paying the first party wages and settle his emitlemen’:ts
within a maximum period of one week from the date of ti?e
end of the contractual relation. If the worker ends [[;16
contract, the employer shall settle all his entitlements with%n

i

a period not exceeding two weeks. ;
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Umfled Employment Contract

Second Party's OEligations

To finish assigned work in accordance with the principles of

the profession and in accordance with the instructions of
|

the employer, if these instructions do not violate the

contract, order, public morals, or has a potential danger.

To take adequate care of the tools and tasks assigned to
i
and the first party's ores thar at the second party's disposal

|
i
i
i
i

custody, and restores the first party's materials that did not

or in which in his/her

consumed. |

Approval of the first party deducting the prescribéd
percentage from him/her from the month!j wage io

participate in the General Organization for Social Insurance.

i

|
Committing to good behavior at work and at all times

committing to law, rules, and etiquette in kingdom of Saudi
|

Arabia. As well as rules, regulations and directives enforcci:d

by the first party and béaring all fines about breaching tl%le

regulations.

i
|
’ . . .

To provide all assistance and support withour additional
|

I
wages in the event of disasters and threats to the safety pf

the place

i
of work or the people working in it. ;
]

To undergo medical examination according to the fir;st

party's request prior to or during the course of work in order
!

to ascertain whether he or she is free of chronic diseases or

occupational diseases. i

i
!
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: Umfled Employment Contract

General Provisions

i {
The labor Law and its executive regulations and the

resolutions | and the

i

ministerial  regulations  and
organization?s work regulation approved by the Ministry pf
Human Resources and:SociaI Development, shall be t}%e
reference in all manersgnoz explicitly stated hérein, ancl;:it
shall be deemed as an integral part of this tontract. iln

addition, this Contract replaces all previous agreements ar?d

contracts including oral or written if any. i

Both parties agreed that the addresses stated at the head bf
this Contract are the official addresses for exchangmg
notifications, announcements and warnings and t}fwe

correspondence is considered a legal argument. |

Both parties acknowledge that they have known anﬁd
i

understood all the provisions and contents of this contractg

i
The singular form includes the plural and the plural forim
includes the singular, and the reference -to one gendsfer
! : |
means both genders, and the reference to persons includes

natural and legal persons unless the context 'of the text

requires otherwise.

{

References to any law, regulation, decision, or instructions

shall be interpreted as. including amendments that may

i
i

occur to them from time to time.
t ]
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